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Entomology Undergrad Research Technician Position   
Department of Entomology, Lab of Dr. Paula Shrewsbury 
 
Research details: Research in the Shrewsbury laboratory focuses on the ecology and 
management of invasive insects in urban forests and landscapes. Ongoing projects 
examine the role of native and non-native natural enemies and pathogens in managing 
invasive insects such as spotted lanternfly. Assistance is needed on research projects 
involving field and lab studies. This is an excellent opportunity to gain research 
experience, learn about ecology and the role invasive insects play in urban and natural 
environments, and biological control. This position provides an opportunity for 
Research or Internship credits. 
 
Skills and Experience: Must enjoy working outside under varying environmental 
conditions and be able to perform physical work and walk on uneven terrain. Must be 
organized, reliable, responsible and able to work both independently and as part of a 
team. Strong interest, course work and/or experience in entomology, horticulture, pest 
management, community ecology and/or biology is desired. Lab or field research 
experience are desirable, but not required. Must be a UMD student and have a valid MD 
driver’s license. 
 
Starting Date: early to mid-May 
Hours: ~30-40 hours/week through August, with the possibility to continue part time in 
the fall semester.  
Hourly wage: Based on experience 
 
How to apply: If interested, email a resume, names and contact information of two 
references, and a brief paragraph describing your reason for interest in this position to 
Nancy Harding at: nharding@umd.edu (Dept. of Entomology, Plant Science Bldg. 
University of Maryland, College Park, MD 20742)  
Contact Dr. Paula Shrewsbury if you have questions (pshrewsbury@umd.edu).  
 
The University of Maryland, College Park, an equal opportunity/affirmative action employer, complies with all applicable 
federal and state laws and regulations regarding nondiscrimination and affirmative action; all qualified applicants will 
receive consideration for employment. The University is committed to a policy of equal opportunity for all persons and does 
not discriminate on the basis of race, color, religion, sex, national origin, physical or mental disability, protected veteran 
status, age, gender identity or expression, sexual orientation, creed, marital status, political affiliation, personal appearance, 
or on the basis of rights secured by the First Amendment, in all aspects of employment, educational programs and activities, 
and admissions.                         


